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l p
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 c
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 c
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 f
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 p
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 d
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 m
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 c
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 r
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w
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 o
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at
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 c
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 b
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 b
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 p
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 c
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at
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 d
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 f
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 c
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 r
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ra
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l d
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 d
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 d
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l c
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 c
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 f
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 c
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 b
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 c
ol

le
gi

al
 c

on
fl

ic
t b

ut
 w

ho
 h

av
e 

hi
th

er
to

 b
ee

n 
ab

le
 to

ta
ck

le
 th

e 
te

ch
ni

ca
l c
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ra
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 d
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 c
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 d
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l d
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 c
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 p
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f 
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ra
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n 
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ne
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 c
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 c
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 c
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 w

ho
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no

t e
xp

er
ie
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e 

an
y 

te
ch

ni
ca

l a
nd

 o
rg

an
is

at
io

na
l c
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le
ng

es
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 th
ei
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w

or
k 
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 m
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ed
 w
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m
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 c
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3.
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te
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to
w

ar
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 c
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et

e 
an

d 
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ne
ra

l p
ro

fe
ss

io
na

l q
ua

lif
ic

at
io
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ne
d 

w
ith
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er

so
na

l d
ev

el
op

m
en

t
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te
lto

n 
th

es
e 

br
oa

d 
qu
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if

ic
at

io
n 

re
qu

ir
em

en
ts
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re

 d
ef

in
ed
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y 

w
or

ke
rs

 w
ho
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tio
n 

w
ith

 th
ei

r 
w

or
k 

se
e 

a 
po
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ib

ili
ty

 f
or

 e
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in

g 
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om
 a
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or
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na
te

 p
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n 
to
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ei
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t w

ith
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ei
r 

co
lle

ag
ue

s.
 T
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 w
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e 
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at
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ng
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em
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es

 f
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th
er
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 c
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e 

th
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r o
w

n 
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ri
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en
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 d
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e 
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de
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ne
d 

in
 c
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ct
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w

ith
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 w
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to

 d
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ith

 c
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 b
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 c
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t d
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 c
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ua
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 c
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e
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 b
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in
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 o
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er
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en
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an
d 
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ng
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at
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l 5

 th
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l c
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 e

xp
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ie
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ed
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se
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ng
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 p
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in
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n 
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ne

l a
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at
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 f
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 d

ev
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en
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 c
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e 
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in
te

ra
ct

io
n 

be
tw

ee
n 

pe
rs

on
al

 d
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en
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 c
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al
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el
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ec
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ity
.

In
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um
, t

he
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 f
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 b
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e 
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lif
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e 
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e 
an

d 
or
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ni

sa
tio

na
l q

ua
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ith
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4.
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or
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rs
 w

ith
 n

o 
si

gn
if

ic
an

t o
ri

en
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n 

to
w

ar
ds

 tr
ai

ni
ng
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Ju
st

 u
nd
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of
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in
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ed
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nt
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lif
ic

at
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en
t w

or
k.

T
hi

s 
at

tit
ud

e 
is

 m
os

t w
id

es
pr

ea
d 

at
 S

te
lto

n;
 b

eh
in

d 
it 

lie
 c

on
si

de
ra

bl
y 

di
ff
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O
ne
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w
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y 
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 T
hu
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th
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 c
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ei

r 
po

ss
ib

ili
tie

s 
fo

r 
ex

er
ci

si
ng

 in
fl

ue
nc

e.
 O

n
th

e 
ot

he
r 

ha
nd

 th
ey

 c
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 d
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 c
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